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FEDERAL STATUES & APPLICABILITY




The Davis-Bacon Act

Requires the payment of prevailing wage rates to all
laborers and mechanics working on Federal
government construction projects $2,000 or more.

Construction includes alteration and/or repair,
including painting and decorating of public buildings
or works.

Signed into law March 3, 1931.



The Copeland Act

Prohibits contractor’s from making an employee

give up any part of their entitled pay.
= Requires that workers be paid weekly.

= Requires contractors to submit weekly certified
payroll with a signed “statement of
compliance”.

Passed June 13, 1934



Contract Work Hours and Safety Standards Act

= Also known as CWHSSA

= Applies to federally assisted construction contracts over
$100,000.

= Requires contractors to pay laborers and mechanics
overtime pay for all hours worked over 40 hours in a work
week.

= Violations carry a liquidated damages penalty of $27 per day.



Related Acts

= CDBG (UDAG/EDI/BEDI/Sec 108): Housing and Community
Development Act of 1974, as amended (HCDA); Section 110

= HOME: National Affordable Housing Act of 1990 (NAHA); Section 286
= PHA: U. S. Housing Act of 1937, as amended (USHA) Section 12

= TDHE: Native American Housing Assistance and Self-Determination Act
of 1996, as amended, Section 104(b)

= FHA: Multifamily Housing Programs — National Housing Act of 1934,
Section 212(a)



CDBG (UDAG/EDI/BEDI/Sec 108): Housing and Community
Development Act of 1974, as amended (HCDA); Section 110

= Construction contracts over $2,000.

Construction work financed in whole or in part.

All laborers and mechanics employed by contractors.

Rehabilitation of residential property with 8 or more units.

Soft costs generally do not trigger Davis-Bacon.



Examples of Project Soft Costs

= Legal fees, accounting fees, taxes, land
acquisition and anything other than non-
construction.

= Architectural, engineering or related
professional services required to prepare
plans, drawings, or specifications of a project.

= Purchase of equipment, furniture, and
business licenses.




Equipment Installation

= Davis-Bacon applies to installation costs over 13% of the total
equipment cost.

= Alterations to property or structural modifications are needed to
accommodate the equipment (/.e., widening entrances, relocating
walls, or installing wiring)

Force Account Work

= Davis-Bacon does not apply to work done by employees hired

directly by the grantee (city or state workers, etc.) ‘o



Equipment Installation Examples

= The cost of new light fixtures is $4,000, plus $3,000 for installation. Davis-
Bacon (DB) would apply to the installation, since $3,000 of $7,000 is a
substantial share of the contract amount.

= $4,000 x 13% = $520, installation cost are greater than 13%

= Purchase and installation of equipment is $85,000, but the building must be
altered at a cost of $6,000. DB would not apply, since $6,000 is not substantial
compared to total contract price.

= $85,000 x 13% = $11,500, installation cost are less than 13%

11



Affordable housing with 12 or more units assisted with funds made
available under this subtitle.

Any contract for the construction of affordable housing with 12 or more
units.

Standard for applicability is construction assisted, not construction
financed.

Soft costs will trigger Davis-Bacon.

12



Contract Requirements

Federal Labor Standards Provisions obligate the contractor to

comply with the Davis-Bacon Wage Decision, reporting
requirements and provide remedies and sanctions should violations

OCCUr.

= Each covered Davis-Bacon bid package and contract for
construction/development must contain:

= Federal Labor Standards Provisions (HUD-4010)

= Applicable Wage Decision
13



Federal Labor Standards Provisions

HUD-4010

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability

The Project or Program to which the construction work
covered by this contract pertains is being assisted by the
United States of America and the following Federal Labor
Standards Provisions are included in this Contract
pursuant to the provisions applicable to such Federal
assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
unconditionally and not less often than once a week, and
without subsequent deduction or rebate on any account
(except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed at rates not less than
those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a
part hereof, regardless of any contractual relationship
which may be alleged to exist between the contractor and

N anhn and m nan an a) alal maae 0

(1) The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(2) The classification is utilized in the area by the
construction industry; and

(3) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination.

(b) If the contractor and the laborers and mechanics to be
employed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C. 20210. The Administrator, or an
authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will

The HUD-4010 must
be incorporated in
bid specifications
and contract
documents.

https://www.hud.gov/sites/documents/4010.PDF 14



Davis-Bacon applies to laborers and mechanics on the “site of work”.

= Physical place(s) referenced in the contract or agreement.

15




Methods of Incorporation

The Federal labor standards provisions (HUD-
4010) and applicable wage decisions can be
incorporated in bid specifications and contracts
by one of the following:

by hard copy

incorporated into other documents

by reference

16



Demolition

In most cases, demolition is not covered by
Davis-Bacon unless it will be followed by a
Davis-Bacon covered construction.

Davis-Bacon coverage is based on knowledge

that there will be subsequent construction and
that the subsequent construction work will be

covered by Davis-Bacon.

17
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Wage Decision

A wage decision is a document listing a minimum wage rate and
fringe benefit for each classification DOL has determined prevailing
in a specific area based on the type of construction.

= May be modified periodically
= Must be included in bid and contract documents
= Must be incorporated in prime & sub-contracts

= Must be posted at the job site in an area accessible to all
workers and protected from the weather.
19



Residential Wage Decision

The construction, alteration, or repair of single-family
houses or apartment buildings of no more than four
(4) stories in height. This includes incidental items
such as site work, parking areas, utilities, streets and
sidewalks.

= Apartment buildings 4 stories or less
= Multi-family houses (8 or more)
= Single family houses (8 or more under one contract)

= Town or row houses



Building Wage Decision

The construction of sheltered enclosures for the purpose of
housing persons, machinery, equipment or supplies. Structures
need not be habitable to be considered building construction.

= Apartment buildings five (5) stories and up

— ;;5 Commercial buildings

[ -

- ':-. = Alteration or addition to buildings

g §I2

- = Remodeling, repairing & renovating buildings
i 52

= f- = Shelters
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Warehouses

= Fire stations
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Highway Wage Decision

The construction, alteration, or repair of roads,
streets, highways, runways, taxiways, alleys, trails,
paths, parking areas, and other similar projects that
are not incidental to building or heavy construction.

= Curbs
= Sidewalks
= Parking lots

= Street paving

.....
S—— -
-----
-----

= Street reconstruction
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Heavy Wage Decision

The construction on projects that cannot be
classified as building, residential, or highway.

= Water mains

= Water wells

= Water storage tanks

= Sewers (sanitary, storm, etc.)
= Parks and playgrounds

= Flood control

Drainage projects

23



Davis-Bacon Wage Decision: https://beta.sam.gov/

EAn official website of the United States Government Here's how you know This site is in beta and a work in progress A

0 LOGIN.GOV is now live on Beta.SAM.gov ®

You will now log in to Beta.SAM.gov using login.gov. Please check out the video for more information: https://beta.sam.gov/cm/videos/detail?id=231

More alerts

beta You can enter the wage decision number if known
i SAM o ° K

.GOV or click on the arrow under “All Award Data” Sign in

All Award Data, | I'm looking for.. Search

AR L B B 1T - aa o |

Welcome

This will be the official U.S. government website for people who make, receive, and manage
federal awards.




Davis-Bacon Wage Decision: https://beta.sam.gov/

E2An official website of the United States Government Here's how you know This site is in beta and a work in progress A

o LOGIN.GOV is now live on Beta.SAM.gov ©

You will now log in to Beta.SAM.gov using login.gov. Please check out the video for more information: https:/beta.sam.gov/cm/videos/detail?id=231

More alerts

beta Click on “Wage Determinations”
M saMBov

) oW A Signin
then click on “Search”

e — |
=
Assistance Listings

Contract Opportunities
Contract Data

ma¥ ¥ (jam IOl Entity Information ;3 [
Federal Hierarchy

Welcome Wage Determinations

This will be the official U.S. government website for people who make, receive, and manage
federal awards.
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Davis-Bacon Wage Decision: https://beta.sam.gov/

o Wage Determinations Search

The Wage Determination filters to the left ask a series of questions to determine if the
best WD is available on the site. If any criteria such as a specific location is not present
,W Service Contract Act (SCA) or the non-standard service does not strictly apply, please click here to submit an €98
- form. Users should note that the only WDs applicable to a particular solicitation or
contract are those that have been incorporated by the contracting officer in that contract
action.

Wage Determination Type
@ Davis-Bacon Act (DBA)

G Collective Bargaining Agreement
(CBA)

DBA Rollover Crasswalk
Location DBAs to be revised
Select State

Virginia
Select County/Independent City Sea rch Resu Its

Richmond

Showing 1 - 2 of 2 results Date Modified v

POREnSaTCHo- TS Davis-Bacon Act WD #: VA20210129

Select Construction Type Wage Determination

Residential State. Modification #
Virginia 0

Countylies Construction Type
Accomack, Essex, King And Queen, King George, Lancaster, Residential

Middl Northampton, Northumberland, Richmond, West land ;
e iddlesex, Northampton, Northumberland, Richmond, Westmorelan Published Date

Jan 01, 2021
Active Only

Select “DBA"” then select the: State, County & Construction Type 26



Davis-Bacon Wage Decision: https://beta.sam.gov/

Wage Determination Document m

Overview

Document
"General Decision Number: VA20210129 01/01/2021

History

Superseded General Decision Number: VA20200129

State: Virginia

Print and/or save
Wage DeCiSion for Construction Type: Residential
contract documents
Counties: Accomack, Essex, King And Queen, King George,

Eil1(j f1|€3. Lancaster, Middlesex, Northampton, Northumberland, Richmond and

Westmoreland Counties in Virginia.

RESIDENTIAL CONSTRUCTION PROJECTS (consisting of single family

homes and apartments up to and including 4 stories).




Davis-Bacon Wage Decision: https://beta.sam.gov/

Wage Determination

Modification Number Publication Date
0 01./01 /2021

Overview

Document

. SUVA2012-002 08/08/2014
History

CARPENTER

ELECTRICIAN

LABORER: Common or General

OPERATOR: Loader

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.




Additional Classification Request

HUD Form 4230A: Also referred to as a “conformance”. If the work
classification(s) needed is not listed on the wage decision, you will need to
request an additional classification and wage rate.

= Review wage decision for missing classifications
= Discuss with contractors early

= Submit requests after contract award

= HUD will respond in writing

= Post new classification & rate

= Make restitution payment if necessary 29



HUD-4320A

REPORT OF ADDITIONAL CLASSIFICATION AND RATE | g sl Complete numbers 1-10.

| 5. FIROM o and o = x

Check any of the boxes that apply under “Check All

o e e e - That Apply”.

CATE

Email the form along with the wage decision used

[ corv aATTACHED

. ——— for the project to the Office of Davis-Bacon Labor
Standards (DBLS).

DBLS submits the request to DOL and notifies you
- by email of DOL's approval or exception (could take

s R :i ; over 30 daVS).

[Check All That Appiy]

e e TR m—— Contractors can pay the employee(s) the rates cited

(= The proposed mage rate(s), MOUSING any Dona Nde Mnge bears a reialonshp 1D e wage rafes contained In
TC mIDT CoTTHOm

S e koo DDA S b on the request until advised otherwise.

[ =] cocur amscred, POUSPg -0

[ Approved meets all criteria. DOL

[5__One or more ciassimcations fa to mest i criteria. DOL decteion requested. N If the DOL does not approve the request, you will be
agency Reprossntaive — notified about what wage rate should be used for
T the work in question.

TR Th s UL SrA T CRee A BT




Wage Decision “Lock-In”

Competitively Bid Contracts

= Lock-in on bid opening date provided contract is awarded within 90 days

= Must update wage decision if contract is awarded more than 90 days after bid
opening

= Modifications published less than 10 days before bid opening are not applicable
if there is insufficient time to notify bidders

Negotiated Contracts

 Lock-in at contract award date or construction start date, whichever occurs
first. 31



Contractor Eligibility

The agency must verify the eligibility of the prime contractor
prior to initial closing or contract award on-line at:

System for Award Management (SAM): www.sam.gov

= The agency should make a record of the verification for
the project file.

=  Any contract awarded to a contractor found ineligible
must be terminated immediately.
32



System for Award Management: www.sam.gov

View assistance for SAM.gov

Search Records

Search Tips to Get Started:

+ Looking for entity registration records or entity exclusion records in SAM? Use Quick Search if you know an entity's Business Name, DUNS Number or
CAGE Code. Use Advanced Search to structure your search using multiple categories and criteria.

» Are you a Federal government employee? Create a SAM user account with your government e-mail address and log into SAM before searching to see FOUQ
information and registrants who chose to opt out of the public search.

*» Conducting small business-focused research? In addition to what is contained in SAM, small businesses can provide the Small Business Administration
(SBA) supplemental information about themselves. Use the SBA's Dvnamic Small Business Search to conduet further market research.

+ Trying to find a contractor participating in the Disaster Response Registry? Use the Disaster Response Registry Search to locate contractors willing to

provide debris removal, distribution of supplies, reconstruction, and other disaster or emergency relief services in the event of a national disaster.

Choose Quick Search or Advanced Search

QUICK SEARCH: ADVANCED SEARCH:

Use specific criteria in multiple categories to structure your

search.

{Example of search term includes the entity's name, etc.) ADVANCED SEARCH - ENTITY

DUNS Number Search: ’ Enter DUNS number ONLY

ADVANCED SEARCH - EXCLUSION

CAGE Code Search: Enter CAGE code ONLY
DISASTER RESPONSE REGISTRY SEARCH

e Fio?

Search Records Disclaimers  FAPIIS.gov

Enter Prime Contractor name and click SEARCH

33



System for Award Management: www.sam.gov

View assistance for SAM.gov

Search Results

+ Your search results represent the broadest set of records that match your search criteria. You may get entity registration records that are still in progress or
have been submitted, but not yet activated. Check the status of each record.

Of note, some entities choose to opt out of public display. Even if they are registered in SAM, you will not see their entity registration records in a public
search. You can only see them if vou log in as Federal Government user.

You can refine your search results. If you used the Quick Search, select the search filters on this page. If you used one of the Advanced Search options, select
the Edit Search button.

If you want to perform a new search, use the Clear button to remove your current search results. If you are logged in with your SAM User Account, you can
save your search criteria to run again later using the Save Search button.
NOTE: Please read this important message when searching for exclusion records.

Current Search Terms: BECO CONSTRUCTION COMPANY, INC.*

Result Page: Sort by ROEEIS IR Order by
Your search for BECO CONSTRUCTION COMPANY, INC.* returned the following results...

No records found.
By Record Status

M Active
[ Inactive
By Record Type

[] Entity Registration

Print results and place in contract file.

34



Provide Contractor Training

= Make certain the contractor
understands the requirements for
Davis-Bacon compliance.

= Discuss request for Additional
Classifications early.

= Refer contractor to A Contractor’s Guide
to Prevailing Wage Requirements for
Federally-Assisted Construction
Projects.

35



CONTRACTOR RESPONSIBILITIES




Prime Contractor

= Responsible for compliance of all employers
= Sub-contractors communicate through prime

= Include labor provisions & wage decision in all
sub-contracts

= Provide sub-contractors with forms and guidance
= Reviews all payrolls for accuracy

= Submits certified payrolls for own employees and
sub-contractors timely

37



Subcontractor Contractor

= Prepares & submits certified weekly
payrolls to Prime

= Instruct sub-tier of responsibilities

= Request additional classifications
through Prime



Required for all Contractors

= Pay according to required classifications
and rates

= Permit access to employees during work

= Retain records documenting compliance
for three years after project completion

39



WORK CLASSIFICATIONS




Laborers and Mechanics

The terms "laborers" and "mechanics" include those workers whose duties are
manual or physical. Generally, mechanics are considered to include any worker
who uses tools or who is performing the work of a recognized trade.

= Supervisors or Working Foreman are covered if they spend 20% or more of
their time performing laborer or mechanic duties at the job site.

= Relatives who are performing work must be paid the required wage for the
classification of job performed and must be included on payrolls.

41




Working Owner

An owner who has no employees is not authorized to sign his/her own
payroll and Statement of Compliance. Instead, must be listed on the
prime or subcontractor for whom they have executed a "contract" for
services.

Owners of businesses working with their crew may certify to the
payment of their own wages as well as their employee’s wages.
Owners need only list their name, work classification including "owner,"
and the daily and total hours worked. Owners do not need to list a rate
of pay or amounts earned.




Construction Cleaning

Cleaning performed during construction is subject

to prevailing wage provisions.

If a cleaning classification is not list on the wage
decision, cleaners must be paid the rate for

unskilled laborers.



Split Classifications

An employee may perform work in more than one
classification provided, the employer maintains
accurate time records of the time spent in each
classification of work performed.

If accurate time records are not maintained, the

employee shall be compensated at the highest of all
wage rates for the classifications in which work was
performed.




Apprentices

Only apprentices registered in an approved program may be paid less than the wage rate listed
on the wage decision for their work classification.

Approved programs are those which have been registered with the Department of Labor (DOL)
or DOL recognized State Apprenticeship Agency.
The first payroll on which any apprentice appears should include:

= A copy of that apprentice’s registration in an approved program.

= A copy of each apprenticeship agreement.

= A copy of the portions of the approved program pertaining to the wage rates and ratios.

Note: A worker who is not registered in an approved program must be paid the full
journeyman’s rate. 45



Material Delivery

Material delivery truck drivers who come onto the site of work merely to drop
off or pick up construction materials are not covered if the time spent on the
site of work is not more than de minimis.

De Minimis Rule: If the driver is not working exclusively on the site of work,
to be covered by Davis-Bacon, the time spent working on site must be more
than de minimis (20% or more of the work week).

It is highly recommended that drivers keep track of their time in a manner
that will assist in determining if 20% of their work week is spent on the ‘site
of work’” (de minimis).

46



Covered if driving on the “site of the work”
Covered if working exclusively on the “site of the work”

Not covered if only loading/unloading on the “site of the
work”

Not covered if driving off the “site of the work” between
Davis-Bacon site and commercial facilities

Truck “owner-operators” must be reported on the prime’s
(responsible employer’s) weekly payrolls but unlike other
classifications, do not need to show the hours worked or

rates, only the notation ‘Owner-operator.




Construction Site

Covered if working at the “site of
work”

Loading from a ‘Stockpile’ while on
the ‘site of work’ can exceed the
de minimis (20% or more of the
work week).

Dumping material alone, more
than likely will NOT exceed de
minimis (20% or more of the work
week).

Trucks ‘lined up’ waiting to be
loaded, can exceed the de minimis
(20% or more of the work week).

S d



Volunteers

Perform services voluntarily

Do not receive
compensation

May receive expenses, or a
nominal fee

Not otherwise employed on
the project

Note the project file, have
volunteer sign




PAY ADMINISTRATION




Davis-Bacon Wage Rates

The wage decision will list a minimum basic wage or basic wage plus fringe
benefits. Pay wage rates at or above those on wage decision for classification of
work performed.

If the wage decision requires $10 per hour + $5 per hour fringe benefits, you
must pay no less than $15 per hour. You can meet this obligation in several
ways, as long as you meet the total amount:

= $10 basic plus + $5 fringe benefits.
= $12 basic plus + $3 fringe benefits.

= $9 basic plus + $6 fringe benefits -



Fringe Benefits

= Can include employer contributions to health
insurance premiums, retirement contributions,
life insurance, vacation & sick leave, etc.

= Contractor must identify on Statement of
Compliance if fringe benefits are paid or are not
paid

= Unfunded plans: Contractor must obtain DOL
approval

52



Fringe Benefits

= Workers' compensation
= Unemployment compensation
= Social Security

= Employer payments or contributions required by
Federal, State or local laws

= Use of company truck

= Holiday bonus

53



For all hours worked over 40 per week

Paid at 1%~ times the regular rate of basic
pay plus the straight-time rate of fringe
benefits

Applies to hours worked on covered project

54



Piece Work

= Convert to hourly wage rate
= Total weekly wages + hours worked = effective hourly wage rate
= $1000 = 40hrs = $25 per hour
= It is important that contractors keep good records of hours worked

55



Pay Deductions

Allowable deductions include employee obligations for:

= Income taxes and Social Security payments

= Insurance premiums

= Retirement and savings accounts

= Any other legally-permissible deduction authorized by the employee.

= Those deemed permissible by 29 Code of Federal Regulations (CFR)
Part 3. Deductions not provided must be approved by the DOL

56



Certified Payroll Basics

= Contractors are required to submit weekly certified payrolls to
document compliance with prevailing wage requirements.

= The Statement of Compliance is required for each employer’s weekly
certified payroll. It is located on the reverse side of a standard payroll
form (WH-347).

= Make sure the payroll is signed with an original signature.

= Must be signed by a principal of the firm or by an authorized agent
(authorized by a principal in writing to sign the payroll reports).

57



WH-347

Contractors are not required
to use Payroll form WH-347.
You can use any other type of
payroll, such as computerized
formats, as long as it contains
all of the information required
on the WH-347.

1
U.S. Department of Labor PAYROLL ’ *

Wage and Hour Division g i . i I i
g (For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) UL, Wage and Hour Division
Persons are not required i respond to the colledtion of information unlsas it displays a curenty vaiid OMB control numbsr. Rev. Dec. 2008
NAME OF CONTRAGTOR [] OR SUBCONTRACTOR ] ADDRESS OMB Mo.-1235-0008
Expires: 04/30/2021
PAYROLL MO. | FOR WEEK ENDING | = i ‘ EEA OO CURTAAC R AL
m 2} @) (4] DAY AND DATE {5) i6) m (=
)
5 DEDUCTIONS
g 5 NET
NAME AND INDIVIDUAL [DENTIFYING NUMBER |, B g GROSS Wi T WAGES
(2.9, LAST FOUR DIGITS OF SOCIAL SECURITY ] WORK =] TOTAL] RATE AMOUNT HOLDING TOTAL PAID
NUMBER) OF WORKER 256 |  cuassiricanon HOURS WORKED EACH DA Houms|  oF Ay EARNED FicA TAX | OTHER | DEDUCTIONS| FOR WEEK
o
s
o
o
o
B
o
o
o
E
o
Whlle compiation of Form WH-347 |s optional, & Is mandatory for and work on Federally financed or 3sssted consiruction confracts o respond to e Information collection contained n 20 C.F.R. §5 3.3, 5.5). The Copeland Act

{4D'U.5.C. 5 2145) conFactors and subcantractors performing work on Faderally finaaced or assisted construction contracts i #umish weekiy 2 statement wih raspect {o the wages pakd each employes during tne praceding week ™ ULS. Deparment of Labor (DOL) reguiasans at
28 C.FR. § S.5(3)3)Il) raquire contraciors to submit weekly 3 Copy of 3l payroRs 1o the FECRra 3gency CONMTactng for or iNancing Me SONSUCon projedt, 3ccompanisd Dy 3 Signed "Stalemeant of COMEIance” NMCItNg hat e PayoRs 3re CHTect and COMPIEls 3ng At Sach LDOrE:
of mechanic has been paid not less han the proper Davis-Bacon prevaling wage raie for ihe wark perfonmed. DOL and federal conracing agencles recelving this Information review ihe Information to determine that emaloyess have recsived legaly required wages and fringe bensfis.

Public Burden Statement

We SSUmats M3t ls Wil [3ke 3N SVErage OF S5 MINUTSS 10 COMPIta IS COIECOON, INCIUTING TIME fOf FEViSWINg INSIUCTONS, SS3rTHng XSG 036 SOWTes, Jainenng ang tne aata nesded, piating 1he colecton ar IFyou have
any comments regarding tese estimates or any ciher aspect of this callection, Including stggestions Tor reducing ihis burden. send them to e Adminisiraior. Wage and Hous Division, U.S. Department of Labor, Reom 53502, 200 Constitution Avenue, N.W.
wasnington, D.C. 20210

(o)
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The Statement of Compliance
is the certification. It is located
on the reverse side of a

standard payroll form (WH-347).

Be sure the identifying
information at the top is
completed, particularly if
attaching the Statement of
Compliance to an alternate
payroll form such as a computer
payroll.

B ]

(Name of Signatory Party) (Tite)
80 Peceby state

(1) That | pay of supervise e payment of e perscns empicyed by

on e
(Contractor or Subcontractor)
: Pt during e pay ol perod commencing on the
(Bullding or Work)
day of and ending the day of

21 persons empioyed on 53 proect Rave been pasd e full weekly wages eamed. that no rebates have
Baen Or will e made ether Srecty o ndrecty 10 Of O behalf of $aid

from the Al

(Contracion or Subeontracton)

ﬂn-wwnwmwmummunwmmmumm
ﬁwhvmswwmw Other TN Deras Die deduttons 3 Sefned

3 (20 CF R Subotie A). asued by the Secretary of Labor under the Copeland Act. nmau!;u:m
€3 Stae 108, 72 Stae 947 76 Stat 357: 40 U.S.C. § 3145), 3nd descrbed below

(2) That any payrolis othenmse under this contract requered 10 be submitted for the above penod are
COMECt and COMOiete. TRIL The WA rates fOr IDOMETS OF M EChINCS CONLANED Theren 3%e NOL eSS than the
IppACabie BIGE 13103 CONLINEd N ANY EIHE SHETTIAITON NCOFOrated Meo The CONTACT. That the dassdcatons
242 107 therein 100 #3Ch LIDOMer OF MACAING CONOM With the work he pedomed

(3) TRat 2y apgrentces amgicyed in The JbOve fantd Ire Suly Mgatered M 3 DOAS fide JpErenticethy
POgIaT™ regatersd Wt 3 S IDDENICetheD Mency recopnTed Dy the Buresu of Apprensceshio and
Tranmg. Unted States Depariment of Lator. or f no such recognzed agency emsts in a State. are regrtered
weeh the Buresu of Apprentceship and Traning. Unsed States Departmene of Lador

(4) That
(3) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS
o_ P 335T0A 15 e Bt Mourly wage r3led Pa 10 63Ch Laarer o machani ksted in
the above referenced payroll, paymaents of Fringe benelts a3 ksted in e contract
Rave Deen O Wil D MB3e 10 IPOOPNI DrOGraMS 107 The Danefit Of SuCh empioYess.
wcept 33 noted in secton 4(c) beiow

(®) WHERE FRINGE BENEFITS ARE PAID IN CASH

0 - £30n ta2orer or mechanc kited i e above referenced payrol hat Been pad,
33 H3C3ed ON The DIYTOL. BN IMOUNT NOE WIS TAIN The U Of T SEgicabie
Basas hourly wage rate plit the amount of the regured frnge berelts as knted
N e CONTACE 10T 38 AOMD N SN 4(C) beicw

(<) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARS

NAME AND TITLE SGNATURE

[THE WRLFLL FPALSIFICATION OF AN OF THE ADOVE 5 TATEMENTS MAY SUBECT THE CON
SUBCONTRACTOR TO ChviL. OR CRIMNAL PROSECUMION. SEE SECTION 1081 OF TITLE !Aﬂ —CCWH‘WY\'T.!
31 OF THE UNITED STATES COOE
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Common Payroll Errors

= Missing documentation for Apprentices and Trainees
= (Classification errors

= Copy or fax Statement of Compliance
= Frequent computation errors

= Incomplete payrolls

= QOther deductions not identified

= Qvertime violations
= Unauthorized signature on Statement of Compliance
= Wage rate errors 60



COMPLIANCE AND ENFORCEMENT




Davis-Bacon Posters

The Davis-Bacon poster, and a copy of the applicable Davis-Bacon wage
decision, must be displayed at the job site of every project subject to
Davis-Bacon wage requirements.

Websites for the English and Spanish versions of poster:

(WH-1321) Davis-Bacon Poster (English):
https://www.dol.gov/whd/regs/compliance/posters/fedprojc.pdf

(WH-1321) Davis-Bacon Poster (En Espanol):
https://www.dol.gov/whd/regs/compliance/posters/davispan.pdf
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Must be displayed at the job
site of every project subject to
Davis-Bacon.

Also available in Spanish.

EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR
FEDERALLY ASSISTED
CONSTRUCTION PROJECTS

PREVAILING
WAGES

OVERTIME

ENFORCEMENT

D o Pwee yeare. A

APPRENTICES

PROFPER PAY

WAGE AND FHOUR DIVESSON
USITED STATES DEFPARTMENT OF LABOR



Project Wage Rate Sheet
(HUD-4720)

This sheet is a one-page
transcript that will show only the
classifications and wage rates for
a project.

= Easy for workers to see if they
are paid properly

= Ready reference for the
contract administrators
reviewing payroll reports

= Should be prepared after the
wage decision has been
“locked-in”

-+ ] Project Wage Rate Sheet] o

Deopartment of Howzin
ce of Labor Relatcas

g 3nd Urban Development [

PROJECT NAME: VWADE DECIION NUMBSERMMODIFICATION NUMEER
W‘_Y — m‘f m Y-
BaASC HOURLY FRMNOE TOTAL HOURLY LAECRERS
WWORK CLASSIFICATION RATE (BHR) BEXEFTS WAGE RATE FRINGE BENEFITS: s
GROUP B BHRR ToTAL WAGE
Ercioaers 9l
| Carperters $ s
Cement Masons s s
Orvash Hanoers s 3
Slecricians s s
| =0 Worery 3 E3
TORS
Painters s FrRINOE BENEFITS: s
GROUP & TOTAL WASE
Plumbers s
Roofers s s
| Steet Mets Vorkers k3 s
Soft Fioor Layers s $
Tacers s s
TRUCK DRIVERS
Tie Seters s Fg%mu_
= BHR TOTAL WAGE
OTHER CLAZSFICATIONS
2
s
3
Ao CLasaFiC. (HUD Form 4230-A)
DATE OF HUD
Basc HouRLY FRINOE Toras HouRLY SusMRMON TO DaTe oF DOL
WWORK CLASSIFICATION RATE BeExEFTs WWaAOE RATE DOL
s
s
s
s

64




Compliance Reviews

On-Site Employee Interviews (HUD-11's): are
conducted as an enforcement activity to ensure Davis-
Bacon Wages are being paid. The contract
administrator or a designee (such as an agency
construction inspector) should visit the project site
and interview workers.

Project Payroll Reviews: compare the information on
the interview forms to payrolls to ensure that the
workers are properly listed for the days, work
classifications and rate pay.
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Record of Employee
Interview (HUD-11)

The agency must periodically
conduct interviews with the
construction workers on the job
site.

= The purpose of the interviews is
to capture observations of the
work being performed

= Get the workers’ views on the
number of hours they work, the
type of work they perform and
the wages they receive.

Record of
Employee Interview

ons Appmal No. 250!—:009

U.S. Department of Housing
t

iy T » Sor b Come. =
e b Amaed S PPt S he, S, S Pl -..a.p.-ro S sasumn Bt sosmy -
et ey A Catad hreats o haserde b D securly o reg Ty el ool et

The Fermin

18 Project ha—e

1B. Project Nu—ber

1c. Conracior or Subcontracior (Empioyern)

§. Your duties

35 Emcioyee Prone Numper (nciading area code)

3¢ Empoyee Home Address & Dp Code

5. Your JOb CIaSMCabons) (Ml 8l — CONBNUE On & 5

. Toom or w=ea

8 Are you am sppressce or Tamee” 0O
3. Are yOu DG %or 3l AOUrS wortedT [

10, Are you PeiI BT ieast Tme 3G 3 157 31 AOUME WOMKeS N eXCesz Of 40 I 3 ween T
11 Have you ever Deen reatened Or Coerted N0 OiNg LD 37y DA OF yOur DAy ™

| 753 Emcoyee Sonatare

13 Dufies cbaerved by the interviewsr (Fiease be 20€cTic )

T8a reervewer name (Sieaze prnt

T 155. Sionasae of interviewer X-;: Tate of mtervien

Payroll Examination
a5

Ti7a Signature of Payron Examiner




Wage Restitution

When wage underpayment has occurred, the
employer will be required to pay wage restitution
to all affected employees within 30 days.

= The prime contractor is responsible for
ensuring restitution is paid.

= Document restitution on a corrected

certified payroll report. M.NEY
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Withholding of Funds

If wage underpayments or other violations are
not corrected within 30 days after notification to
the prime contractor, you have the authority to
withhold money.

Withholding of money is considered serious and
the prime contractor would be notified in
writing.
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Falsification of Payrolls

Contractors and/or subcontractors that
are found to have willfully falsified
payroll reports and Statements of
Compliance, may be subject to civil or
criminal prosecution.

Penalties may be imposed of $1000
and/or one year in prison for each false
statement.
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DOL Debarment

Debarment is considered when a contractor has
willfully:

= Submitted falsified certified payrolls
= Required kickbacks of wages or back wages
= Committed repeat violations

When a contractor is debarred, they are declared
ineligible for up to 3 years from receiving Federal
contracts.
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Semi-Annual Enforcement Reports

= Part I — Contracting Activity: All Davis-Bacon covered projects
contracts awarded within a 6-month time period

= Part IT - Enforcement Activity: Wage restitution, complaints,
investigations underpayments and violations.

Reporting Periods:

=  QOct 1st - Mar 31st (No report due April 7, 2021)
= Apr 1st - Sep 30th (Report Due October 7th)
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Update: Semi-Annual Enforcement Report

You do not need to submit the October 1, 2020 - March 31, 2021 Semi-
Annual Enforcement Report to our office.

Email sent March 1, 2021:

“The purpose of this email to inform you that the Semi-Annual Labor Standards
Enforcement Report for Local Contracting Agencies (SAR)—HUD forms 4710 and
4710 (i)—are not currently approved by OMB for data collection. Data collection
approval from OBM is governed by 44 U.S. Code § 3507 (a).

HUD anticipates securing OMB approval by the time the next SAR is due
(October 2021). Once HUD has an OMB-approved form, it will be provided to
you. Please do not send any information to HUD for the October 1 — March 30

reporting period.” s



Semi-Annual Labor Standards Enforcement U.S. Department of Housing and HUD FORM 4710
Report - Local Contracting Agencies (HUD urban Development

Programs) - f Office of Labor Reiations A s, clrocon,
kgency Name: LR2000 Agancy ID &

Agency Type: Swe:
feg. COBO, FHA, TOHEMAY HUD Use Oniy)
= 1 - |
Period Covered: Check One and Enter Year(s)
] Period 1: October 1, March 31, [] Period 2: April 1, to September 30,
. ==

Agency Contact Person: ﬁw PRone/E -mait

Semi-Annual Labor Standards Enforcement U.S. Department of HOU":W and HUD FORM 4710

Report - Local Contractin, encies (HUD Urban Developmen

p,e::nm,, oho . Office of Labor Relations O Ao e circcn,

Agency Name: mﬁ — Swe: LR2CCO Agency D =
=g, HUD Use Only)

j— s

Period Covered: Check One and Enter Year(s)
[0 Period 1: October 1, I 10 March 31, [0 [ Period 2- April 1. [ to September 30, [

Agency Contact Perzon

PART | - CONTRACTING ACTIVITY*
Perains ONLY 10 projecis awarded ouring me reporing perod.

1. Number of prim tracts subject to the Davis-Bacon and Related Acts (DBRA) and/or the Contract
Wlogtt Fhaies e Safety Standards Act (CWHSSA) awarded this period [
Note: Do not include contracts included in previous semi-annual reports

2. Total dollar amount of prime contracts reported in item 1 above |_ |
3. List for each contract awarded this period:
Project Contract Wage Decision Wage Decision Lock-In Date
Name/Number Amount Number

©07/02/04 bid cpen date” WLock m

“Jee mIORIne feges | SecEEeary

WHAT I8 THE LOCKJIN DATE? For CONtracts entered Nt pursuant 1o Bidding o the Rid date o " he wage
decizion proviged that the contract = awarded within 90 days. If the contract is awarded more than 90 days afer Bid opening, the contract gaacd
dats locks-n the wage decsion. For contracts, DUrchase OnSers OF other agreements 1or which there s N0 DId Cpaning O award date, use the

a5 the Iockdn date. However, fof projects feceiving assilance under Secton 8 of e US. Housing Acl of 1937 o
contracts invoiing a profect wage determination, The iock-n nies may vary from adove. See Department of Labor Reguatons. 29 CFR, Pant 1,
Section 1.6 andior HUD Handbcok 1344 1, or consull the HUD Laber Relations staff

WHAT T IANTT Do 0ot uie the wage decincn publcation date, uniess that NApRens 10 COMELpond 10 ONe Of T INgoe” events descrbed above
I you are NOT SUre DO any Of TN, PIeaLe feel o 10 CONEaCE the Labor ROoNS ST In yOur 5380 OF region

Vi T s re OB Pugn 101 2 e HUD-4T 10 {1 12004)

3 EW Phone/E -mai
| .

PART Il - ENFORCEMENT ACTIVITY*

Perzains 10 . Not Just con: awarded the .
4. Number of employers against whom complaints were ived (Est loyers and projects involved
below): ==
Employer Project(s)
5. (a) Number of cases (employers) referred to HUD Labor Relations for investigation or §5.11 hearing (list
refarrals belew): ==
(b) Number of cases (employers) ref to the Dep. of Labor (DOL) for investigation or §5.11
hearing (st referrals below):  I—
Em P HUD or DOL Invest. Or Heari
8. (a) Number of workers for whom wage restitution was collected/disbursed:
Report only once; if you p for WROM restRution was collected, 4o Not report the same 1
WOMKErS Wnen funds 6/e QISOUrSed. INCIUCE WOrKErS 10 WM rESLEUtion Was pald aieclly Dy the empioy

(b) Total amount of straight time wage restitution collected/disbursed during this period:
Report only once; If you report funds collected, 00 nof report the disdursement. Inciude restiution
aMOuUNTs pald arectly Dy [he empioyer as regcred on COMection CeriNed payross.

() Tohl amount of CWHHSA overtime wage restitution collected/disbursed during this
MM I yOU report funds colected, do NOT repart the disbursement. Include
resteution amounts oy the 8s ©on correction certifed Dayrons.

s
s
(d) Total amount of liquidated damages collected: E

TTUse sditnired pagens 4 mecenemry

Proveas sersors ohes Pugn 2oi 2 s HLD-ATI0 (11G004)




AGENCY RESPONSIBILITIES




Agency Responsibilities

Designate appropriate staff

Establish contract management system

Ensure contracts/subcontracts contain: s J N
= Federal labor standards (HUD- 4010) - |

= Applicable wage decision (https://beta.sam.gov/) / :v

Verify contractor eligibility (www.sam.gov)

= Print out results for contract file



Agency Responsibilities

Conduct on-site inspections (HUD-11's):

= Ensure wage decision and DOL Notice to
Employees posters are posted on the job site

= Review payrolls
= Maintain full documentation for 3 years
= Refer investigations to HUD

= Submit DOL enforcement reports

= Comply with all HUD Requirements
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Required Records to Keep

Copy of executed contract
= Bid opening /contract award dates
= Verification of contractor eligibility
=  Wage decision/additional classifications
Construction start date

Certified payrolls

= Apprentice registrations
= Employee interviews & HUD-11s

Documentation of enforcement

Preserved no less than three (3) years 77



ON-LINE RESOURCES




Davis-Bacon Websites

HUD, Office of Davis Bacon & Labor Standards:
https://www.hud.gov/program_offices/davis_bacon_and_labor_standards

Davis-Bacon Wage Decisions: https://beta.sam.gov/

Contractor Eligibility: www.sam.gov
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Apprenticeship Registration Information

State Office of Apprenticeship website:
https://www.doleta.gov/oa/stateoffices.cfm

Virginia Contract

Patricia (Trish) Morrison, Division Director West Virginia Contact
Virginia Registered Apprenticeship Kenneth Milnes, State Director
Virginia Department of Labor and Industry USDOL/ETA/OA

Main Street Centre 405 Capital Street, Suite

600 East Main Street, Suite 207 Charleston, WV 25301
Richmond, Virginia 23219. Phone: (304) 347-5794
Phone: (804) 786-2382 Milnes.Kenneth@.gov

Patricia.Morrison@doli.virginia.gov
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Thank you for attending!

Kamaria E. Taylor,
Labor Standards Specialist
Email: kamaria.e.taylor@hud.gov
Phone: 804-822-4806

Jurisdictions: Virginia & West Virginia



